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NEW DIRECTIONS AND NEW LEARNING IN LATER LIFE

TAKING THE LEARNING TO THE LEARNER; RCTIVE AND HEALTHY AGEING; LEARNING COMMUNITIES
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Entrepreneurship
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The Doubt é

'
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| have NO experience! BUT | have determination!

| have NO Techniques! BUT I'm a fast learner!

| HAVE NOT contacts in the
area

BUT | have friends who have
friends!

| have NO money! BUT | know people who

have!
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lI. TO be an
entrepreneur
what It takes?
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Talk a lot
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Make yourself interesting!
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Become different!
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Get experience!
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Ignore the rules (just a
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Create networking
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Bet on creativity!
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Get resistance!
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Work the future!
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[1l. Senior
entrepreneurship
and active ageing

nunoabranja@gmail.com



Portuguese senior
entrepreneurship Outlook

Ageing of the population (6th older country of Europe);
Family dependence of the older members;

Scary inactivity in aging;

Current economic situation;

Promotion of active ageing;

o Do Do Do o I»

Ensure source of income until later, because of the lack of
alternatives:
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Portuguese senior
entrepreneur shi p

In 2011, employers with 50 and more years (Business Association
of Portugal [AEP]):

A were 163.503;
approximately twice the value that in 1991;

36% of total of the entrepreneurs (employers only);

o Do Do

66% of these have between 50 and 59 years, but the
percentage of entrepreneurs with 65 and older is significant;

T

contribute heavily to the employability of older persons

To

are mainly male, despite increased female;

A have low qualifications although with gradual changes.
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Patroes/ empregadores com 50 e + anos, em 1991, 2001 e 2011

INE | Censos 1991, 2001 e 2011

% de Patrbes/ empregadores com 50 e + anos por faixa etaria,
em 1991, 2001 e 2011

INE | Censos 1991, 2001 e 2011
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